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Part 1
 1. What is burnout? What are 4 to 5 factors that contribute to burnout in human service careers? How do these factors contribute to burnout? What can you do to prevent burnout?
According to (Maslach, 2006), Burnout is defined as a psychological syndrome with a prolonged response to various chronic stressors which are interpersonal and emotional on occupation or job. Various factors contributing to burnout within human service occupations include Value conflicts, lack of fairness, lack of control, work overload, and community. All these factors contribute to burnout they inflict stress and anxiety to anyone at his or her workplace and experience these factors. They further suggest that to prevent burnout, one has to eat a balanced diet, do exercise, always seek help and practice good sleep habits.
Part 2
1. What types of strategies would you recommend to someone who is looking for personal and professional growth in his or her career?
In my opinion, the various strategies I would recommend to anyone looking for professional and personal career growth would be to embrace his or her work, finding a mentor, further his or her education, consider taking performance reviews more seriously and master his or her industry. 
2. How does this relate to your desired career in human services or corrections?
Considering that, each career has its own job burnout, knowing these strategies relates to my desired career in human services because they will help to identify the result of the issues/burnout and creating an amicable solution to them.

Reference
[bookmark: _GoBack]Maslach, C., & Leiter, M. P. (2006). Burnout. Stress and quality of working life: current perspectives in occupational health, 37, 42-9. 

